
                           
 

 
Press Release 
 

Seafield launches mentoring scheme - UKWA announce as award finalist  
 
An innovative mentoring scheme has been launched by Seafield Logistics.  The scheme has already 

been selected as a finalist in the Training Award category of the UK Warehousing Association (UKWA) 

Awards 2008.  

 

The mentoring programme has been introduced for new starters and newly promoted staff.  Seafield’s 

HR Manager, Rebekah Rayner, says, “We want new recruits to see working at Seafield Logistics as a 

career rather than a job and to achieve this aim they need to feel valued and part of a team as soon as 

possible”. 

 

Seafield believes that the benefits of mentoring can be felt by all those who work for the company.  For 

joiners the initial early day nerves of a new role are reduced which increases confidence and 

competence; for colleagues it can help the joiner become productive in the shortest possible time and 

increase safety for the benefit of the team; for the mentor it can improve knowledge and understanding 

of the company by providing basic information to others.  It’s an opportunity to try something different 

and learn new skills and it gives them developmental opportunities when vertical promotion may not be 

suitable or available and; for the company, it promotes the values and beliefs at an early stage and 

ensures they are understood and reinforced by all those involved. 

 

Unusually the mentoring scheme is employee led.  Rebekah explains the reasoning for this, “We want 

the concept to be owned by the employees” and adds, “We feel that as the mentors have had the 

training they are the experts of the scheme within the company”.   

 

Members of staff from all aspects of the company have attended the mentoring training including 

warehouse supervisors, stock clerks, transport support, human resources, fleet services and 

secretaries.  The training is in depth and the techniques learned can be of benefit for all employees.   

 

Rebekah reports that the feedback from those who have attended the training so far has been very 

positive, “A number of colleagues stating that the training opened their eyes and made them rethink 

some of their views, beliefs and approaches.  For some staff members the training has given them the 

opportunity to develop and raise their own profiles within the company.” 

 

The next step will be for the mentors to put their training into action and design the mentoring 

programme for the employees going forward. 

 



                           
 

 
Seafield will find out whether they have won the UKWA’s Training Award 2008 at a presentation 

ceremony to be hald at the Dorchester Hotel in London on 2 July 2008. 

 

ends 

 

For further information contact: 

 

Joss Simpson at Liz Lean PR on 01202 884095 or 07710 145722 or joss@lizleanpr.co.uk 

Mark Strong at Seafield Logistics on 01909 475561 or mark.strong@seafield.co.uk 

 

 
Editor’s notes 
 
The Seafield Logistics group of companies includes Seafield Logistics Ltd, Ken Thomas Logistics Ltd 

and Ken Thomas Ltd.  The main activities of Seafield Logistics and its associated companies are; 

distribution (specialising in bulk powder, chemicals (non hazardous), FMCG, glass, packaging, retail, 

sand and clay and steel); dedicated distribution centre operation and management and; contract 

packing and re-labelling.  Seafield operate a fleet of over 150 vehicles and employ 200 drivers across 

18 locations. The company manages over 1.3 million square feet of warehousing. 

 

Seafield Logistics’ head office is in Worksop, Nottinghamshire with other operating centres located in 

Aylesham, Barnsley, Guyhirn, Northwich and Scunthorpe. 

 

Customers include: 

• Ardagh Glass 

• Brunner Mond 

• Corus 

• Dow Chemicals 

• Gainsborough Showers 

• Kinnerton 

• London Fancy Box 

• Makro 

• MKF Folien 

• Nestle Purina 

• NYK logistics 

• Omya 

• Sharp Interpack 

• Singleton Birch 

• WBB Minerals 



                           
 

 
• Wilkinsons 

 

Customer quotes: 

 

“Thank you for all the tremendous effort you and your teams have made in achieving Marks & 

Spencer’s approval to store our products.  A lot of time and effort has been put in during the last few 

months resulting in this successful achievement.”   

Martin Mallinson, Manufacturing Director, Kinnerton Confectionery 

 

“One of Seafield’s great strengths is their clear understanding of our customers’ demands on complete 

and on time deliveries.  Our track record over the past four years has been excellent due in large part 

to Seafield’s pro-active support.”   

Brian Pearce, Director and General Manager, Gainsborough Showers 

 

“Seafield Logistics has been providing Ardagh Glass with warehousing and transport provision for over 

25 years.  This established working relationship has been built up on good management practices and 

an understanding of Ardagh’s business needs.  One of the key factors behind this relationship is the 

flexible approach offered by the company, across all levels of the organisation.”   

Andrew Scrivener, Logistics Contract Manager, Ardagh Glass 

 

“The Seafield team plays a vital role in our day to day business and we continue to work in partnership 

to meet the individual needs of our customers.”   

Richard Whitelock, Commercial Director, WBB Minerals 

 

“Working with the Seafield team has given our business an effective solution to our external storage 

challenges.  From set up to implementation the process has been managed professionally at all levels, 

customer service is exceptional.” 

Ian Beswick, General Manager DC Operations, Wilkinsons Distribution 

 

 

For further information about Seafield Logistics visit www.seafield.co.uk 


